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Contact 

For this online course, I want to ensure that you have the opportunity to ask questions regarding the content or requirements of the course.  Please e-mail me (Jacob) anytime; you can expect a response within 24 hours. I will reach out to Stacy with any issues that require her attention, but you may reach out to her directly if you deem it necessary. Any issues with Desire to Learn (D2L) are best resolved by contacting the Help desk at 517-432-6200, which is available until midnight, or by completing the help form at https://contact.cl.msu.edu/contact.php?service=DLSD2L. (More information below about D2L)
Learning Goals
This course is part of the Social Science Integrative Studies curriculum focusing on social science approaches to law. We will explore various legal standards that affect the employment relationship, including protection against discrimination and harassment, employee privacy interests, and workplace accommodations.  Students are expected to reach these broad learning goals through this course:
· Analyze information from multiple social science sources (history, economics, psychology, etc.) that impact the legal standards related to the employment relationship

· Understand how the structures and roles of various governance systems impact the legal standards related to the employment relationship

· Develop critical thinking and persuasive communication skills related to legal standards for employees’ rights and benefits
Course Expectations

Student responsibilities include the following:

Completion of all readings assignments, including all materials, articles & videos posted in D2L
Completion of each learning review for each subject folder by dates indicated in D2L

Completion of all discussion group assignments by dates indicated in syllabus & D2L
Completion of Application Assignment by Sun., May 17 (11 pm)

Quiz 1 to be completed between May 29 (9 am) and May 31 (11 pm)

Completion of Internship power point project no later than Thurs., June 4 (11 pm) 

Quiz 2 to be completed between June 12 (9 am) and June 14 (11 p.m.)

Completion of Family Leave Paper 2 no later than June 21 (11 pm)

Final Examination to be completed between 9 am on June 24 and 11 pm on June 25
(All times refer to Eastern Daylight Savings (EDS) Time)
Your course grade will be based on the following, with a total of 225 points possible:
Group discussions (5 points per discussion) …...……….   35 points  
Learning Reviews (95 questions, each 1 point) ………..    95 points 
Application Assignment  ………………………….…….. 10 points 
Project on Internships  …………………………………..  15 points

Quiz 1   ………………………………………….………  15  points 

Quiz 2 …………………………………….......................   15 Points 
Family Leave Paper  …………………………………….. 15 points
Final Examination  ……………………………….……...  25 points 
You have been divided into groups to complete the discussion assignments. A discussion group has been created for each of these assignments.  Each discussion grade will be based on providing at least 1 substantive, original comment of at least 50 words.  After the first discussion, discussions also require 2 substantive, original responses of at least 40 words each.  Credit will not be awarded for repeating the posting of another student or for copying text from the course materials.  Some or all of the available points will be deducted if posting is late, and discussions will close the day after responses are due.  See “Discussion Assignments” page in D2L for more information.
Content in D2L is divided by weeks, and each week includes several subject folders.  You should start each week by watching the video overview for that week. In this syllabus you will also see listed readings and videos you should read or watch that relate to the subject matter of each folder.  Alternative articles are provided following each video in case you are unable to access You Tube videos. Each subject folder includes a set of slides related to that topic, as well as a hypothetical situation related to that topic, a summary of the material and the related learning review. In the hypothetical, you will answer several questions (not graded), and each response leads you to an explanation of why your response was correct or incorrect. 
You should complete the Learning Review questions at the end of each subject folder when you finish reviewing the material in that folder. Each of those learning reviews includes 2-4 multiple choice or true/false questions. There are also several learning review questions associated with courses readings and videos, noted in Course Assignment section of this syllabus as “LR.”  The learning review questions are worth 1 point each.  You have 2 attempts to answer multiple choice questions correctly.  After the first attempt, you will see a hint to help you with completion of most questions.  Once you start, you have 60 minutes to complete each learning review. You are encouraged to complete the learning reviews as you review the material throughout the week.  To receive credit for the remainder of the learning reviews for the first 6 weeks, you must complete the learning review by 11 pm on the Monday of the week following the week in which the review is assigned. For example, all learning reviews for the week of May 11 must be completed by 11 pm on May 18 to receive credit. Learning reviews for the week of June 22 must be completed by 11 pm on Wed., June 24.  Learning reviews are intended to be completed without assistance or discussion with other students in this course or reference to any resources outside of the course materials.  Learning review questions are very similar to the quiz and final examination questions, so reviewing those questions and understanding why each answer is correct will be helpful for examination preparation.

Assignments include 1 short paper assignment and a power point project.  These assignments ask for your opinion, but your opinion should be supported by information from the course materials and your own relevant personal experiences.  There are grading rubrics in D2L for each of these assignments.  Students are encouraged to visit the English Language Center for assistance with the paper assignments.  Students can access the MSU English Language Center ESL Writing Lab system at www.elc.mywconline.com.  You can register for an account using your MSU e-mail address, and you can make (and cancel) your appointments for online writing consultation through this system.  If you have any questions about this service, call or e-mail the English Language Center directly: (517) 353-0800 -- elc@msu.edu. 
There are 2 quizzes and a final examination.  Quizzes and the final examination must be completed within the time frames indicated in this syllabus, and you must complete the quizzes and final in one sitting (you cannot save and continue later).  You are free to refer to the course materials while taking the quizzes and final examination. The time limits begin when you start the quiz or examination. Unlike the learning review questions, you will only have one attempt for each question, and you cannot change a response once a response has been submitted.  Be sure to save the quizzes and examination periodically while you are completing them.  You should not reference any other outside sources or consult with any other present or past student while taking the quizzes and final examination.  You should not complete any quiz or examination from the same IP address during the same time frame as another student in this course, to avoid the appearance of cheating.
Academic Integrity

Academic honesty is fundamental to the activities and principles of a university.  All members of the academic community must be confident that each person’s work has been responsibly and honorably acquired, developed, and presented.  Any effort to gain an advantage not given to all students is dishonest, whether or not the effort is successful.  If your work includes falsified or copied assignments, improperly attributed work, or cheating on examinations or papers, you may be issued a failing grade for the assignment or the course, at the instructor’s discretion.  Violators will also be referred to the university process for review of violations of academic integrity.  For MSU’s policy on academic integrity, please see http://www.msu.edu/unit/ombud/RegsOrdsPolicies.html.

To monitor academic integrity in completing examinations, the IP addresses and timing for submissions will be reviewed.  You should not complete a quiz or examination at the same location and at the same time as another student in this course, since academic dishonesty will be assumed if two students submit an examination from the same IP address during the same time period.  In addition, multiple choice questions and responses for examinations are randomized to prevent sharing of answers.  
Papers, discussion responses and short answers on quizzes and examinations will be checked for plagiarism against the course materials, online resources and your classmates’ work.

This means that you should not copy from either the course materials or any other print or online resource to provide your response.  If you wish to provide support for your response from the assigned materials, you should reference that source.  Consistent with MSU’s efforts to enhance student learning, foster honesty, and maintain integrity in our academic processes, this course uses a tool called Turnitin to compare a student’s work with multiple sources. The tool compares each student’s work with an extensive database of prior publications and papers, providing links to possible matches and a “similarity score.” The tool does not determine whether plagiarism has occurred or not. Instead, the instructor makes a complete assessment and judge the originality of the student’s work. All submissions to this course may be checked using this tool.
Accommodations
Michigan State University is committed to providing equal opportunity for participation in all programs, services and activities. Requests for accommodations by persons with disabilities may be made by contacting the Resource Center for Persons with Disabilities at 517-884-RCPD or on the web at rcpd.msu.edu. Once your eligibility for an accommodation has been determined, you will be issued a verified individual services accommodation (“VISA”) form. Please present this form to me at the start of the term and/or two weeks prior to the accommodation date (test, project, etc). Requests received after this date will be honored whenever possible.
Desire to Learn

This course is taught completely online in the MSU course management system called Desire 2 Learn (D2L).  This course management system can be accessed at https://d2l.msu.edu and you should find this course on your home page.  If you are new to D2L, you should visit the Learning Environment page at http://help.d2l.msu.edu/Learner/en/Getting%20Started%20in%20Learning%20Environment.htmlAny difficulties with D2L could be because of your browser, so you should first try switching to Google Chrome or Mozilla Firefox as your browser.  You should also try clearing your cookies.  If you continue to have problems, you should contact the Help desk at 517-355-2345 or 1-800-500-1554, which is available 24/7, or by completing the help form at https://contact.cl.msu.edu/contact.php?service=DLSD2L.  If there is a problem that the instructor needs to fix, the help desk will contact me.
Some browsers may block your access to some links or content in D2L.  In Mozilla Firefox, you can click on the shield to the left of the URL and then click on down arrow next to “Keep Blocking” and then click on “Disable protection on this page.”  To remove the block in Mozilla Firefox, use this Firefox Add On which gives you a button that toggles whether or not Firefox blocks mixed active content:
https://addons.mozilla.org/en-US/firefox/addon/toggle-mixed-active-content/?src=ss
In Google Chrome, to allow access to certain content. you may need to click on the lock to the left of the URL and then click on “permissions,”  and you may also need to click on the shield next to the star at the far right end of the URL window, and then click on “load unsafe script.”

Some international students may not have access to You Tube videos required for this course.  Alternative videos or readings are provided for those assignments, directly below the You Tube video link in D2L.

You can find more information about content blocking at https://community.brightspace.com/tlc/wiki/mixed_content_blocking_and_browser_changes_for_secure_pages.  If you continue to have problems with browsers blocking content, you should contact the help desk (see contact information above).
Grading Scale

The grading scale for the 225 points available in this course will be as follows:

203-225 points        4.0

192-202.9 points     3.5

181-191.9 points     3.0

170-180.9 points     2.5

159 -169.9 points    2.0

147-158.9 points     1.5

136-146.9 points     1.0

Less than 136 points 0.0
Course Materials

There is no assigned textbook for this course.  All course materials are available or linked in D2L.  Course reading assignments & videos are arranged by week in folders in the D2L group for this course.  Each week, you should start by watching the week’s overview video, for which there is also a transcript available.  Subjects for each week are also separated into topical folders. Each subject folder includes the materials to be read, usually a hypothetical situation which includes questions for you to answer, a summary, and a learning review. Each page has audio that matches the text, but you may need to unblock the content to see the link to the audio (see information on unblocking above).  The topical folders include links to many of the cases discussed in the course materials.  You are not required to read these cases, but you may find it helpful to understanding the material. Many of the pages in the topical folders also include definitions (in the lower right hand corner) which may assist with your understanding of the course materials.
You should complete the work for the week in the order listed here and in D2L.  All materials should be read and all learning reviews completed by the last date of the week indicated below.  Keep in mind that this is a 4 credit course being completed in only 7 weeks, so the amount of work per week will be double what you would expect in a typical semester-long 4 credit course.  
Subject folders are in italics below.  Readings are listed in courier font. Videos are listed in constantina font. The assigned discussions, papers, quizzes, and examinations are in bold below. All times are in Eastern Daylight Time (EDT).  Due dates & times are also noted in D2L both with the assignment and in the calendar.  LR=Learning review.
May 11-17 (Week 1) – Social Science & the Employment Relationship

· Review the Overview of the Course, map of the course and syllabus, and meet your instructor 
· Legal Structure Affecting Your Rights in the Workplace video
· Legal Terminology & Court System Supplemental Information - recommended
· Employment at Will & Exceptions Folder (1 LR)
· Oral Promises Folder (2 LR)
· Employment at Will song
· Limiting Exceptions to Employment at Will Folder (2 LR)
· Discussion on Employment at Will (11:00 pm on May 16 & May 18)
· Applications and  Interviews Folder (2 LR)
· No Peeking: Amegy Bank of Texas Nixes HR Use of Social Networking Sites in Hiring Process & LR
· Applicant Screening Folder (2 LR)
· Another Hurdle for the Jobless: Credit Inquiries & LR
· Testing of Applicants Folder (2 LR)
· Application Assignment (11 pm on Sun., May 19)
May 18-24 (Week 2) – Economics & Hiring Decisions
· Transgender Discrimination Video

· Who’s Protected Against Discrimination Folder (2 LR)
· Legally Discriminating against LGBT in Michigan 
· Sexual Orientation Discrimination in the Labor Market article
· Discussion on Protection for Applicants based on Sexual Orientation/Transgender Status (11:00 pm on May 22 & May 24)
· Avoiding Liability for Unconscious Bias and Subtle Discrimination, Maxine Neuhauser & LR
· Discrimination in Hiring Folder (2 LR)
· Anti-Discrimination Laws Aren't Perfect, but They Work, Richard Thompson Ford & LR
· Justifying Hiring Decisions Folder (2 LR)
· Local NAACP makes hiring discrimination allegations video

· Challenging Employer’s Justification Folder (2 LR)
· Video on Affirmative Action 
· Affirmative Action Folder (2 LR)
· Discussion on Affirmative Action (11 pm on May 24 & 11 pm on May 26)

· Affirmative Action has Hindered Civil Rights, Charles T. Canady
· Affirmative Action Reduces Discrimination, Frank Wu 
· 1st Anonymous Course Assessment – complete by May 27
May 25 - May 31 (Week 3) – Psychology & Discharges
· Discrimination Claims Folder (2 LR)
· Employee Sues Disney Over Muslim Discrimination video
· Proving Discrimination Folder (2 LR)
· Public Policy Exceptions to Employment at Will Folder (2 LR)
· Pharmacist wins Walmart Lawsuit video
· Cascade Foods Sued by EEOC for Retaliation 
· Whistleblowing & Retaliation Folder (2 LR)
· Free Speech in Blogs May Be Restricted by Employers & LR
· Protection of Employee Speech Folder (2 LR)
· Discussion on Employee Discharge (11 pm on May 30 and 11 pm on June 1)
· Arabic School Ex-principal fights to get her job back, NY Times
· Server Claims Bias after She Announced IVF Treatment & LR
· Legitimate Business Reason Folder (2 LR)
· Mothers Are Discriminated Against in the Workplace, Eliza Strickland
· Proving Intent to Discriminate Folder (2 LR)
Quiz 1 (Any 2 hour period between May 31 at 9:00 am and June 2 at 11:00 pm)
June 1-7 (Week 4) – Political Science & Rights to Compensation & Benefits
· The Protracted Battle to Strengthen the Equal Pay Act & LR
· Equal Pay Folder (2 LR)
· What is Wage Theft?
· Employee Rights under Fair Labor Standards Act Folder (2 LR)
· Project on Unpaid Internships (11 pm on June 6)
· Paid or Unpaid Internships video
· Private Sector Firms Generally Should Pay Interns at Least Minimum Wage
· It’s Now Easier for Businesses Not to Pay Interns
· Wage & Hour Issues In The Blackberry Era, Carrie Rosen & LR
· Weekly Address: Rewarding Hard Work by Strengthening Overtime Pay

· Fair Labor Standards Act Exemptions Folder  (4 LR)
· Whole Foods health care debate video
· Employee Health Benefits Folder (2 LR)
· Political Debate Regarding Provision of Health Benefits Folder (2 LR)
· Discussion on Health Care (11 pm on June 7 & June 9)

· Should the Government Provide Free Universal Health Care

· An Employer-Based Solution is the Best Answer, Kraemer
June 8-14 (Week 5) – Economics/Psychology & Fair Treatment at Work
· Harassment Video
· Protection Against Harassment Folder (2 LR)
· Microaggressions at Work Can Lead to Harassment Lawsuits
· Hostile Work Environment Folder (2 LR)
· Workplace Sexual Harassment Laws Promote Justice for Women, Equal Rights Advocates
· What Makes Work Environment Hostile Folder (2 LR)
· Harassment at Work Discussion (11 pm on June 12 & June 14)
· Employer Liability for Harassment Folder (2 LR)
· Marijuana in the Workplace: Guidance for Occupational Health Professional & Employers(pp. 139-147) & LR
· Privacy Interests in Behaviors Outside of Work Folder (2 LR)
· Veriato Features - website
· Privacy in Employer Investigations Folder (2 LR)
· Employee Monitoring Violates Privacy, Opposing Viewpoints & LR
· Employee Monitoring Does Not Violate Privacy, Opposing Viewpoints

· Electronic Monitoring Folder (2 LR)
Quiz 2 (Any 2 hour period between June 14 at 9:00 am EDT and June 16 at 11:00 pm EDT)
June 15-21 (Week 6) – Sociology/Economics & Protection of Employee Interests
· Daimler Employs Persons with Disabilities video & LR
· The Americans with Disabilities Act Has Helped Disabled Workers, Brenda Paik Sunoo 
· Coverage of the Americans with Disabilities Act Folder (2 LR)
· The Unintended Consequences of the ADA, Thomas DeLeire & LR
· Accommodations for Employees with Disabilities Folder (2 LR)
· Accommodations for Muslim Employees video
· Accommodations for Religious Employees Folder (2 LR)
· McDonalds Refuses to Hire Muslim Women video
· Discussion on Religious Accommodation (11 pm on June 20 & 11 pm on June 22)
· Supreme Court Ruling against Abercrombie & Fitch
· Family & Medical Leave Act Coverage Folder (3 LR)
· The Economic Benefits of Family & Medical Leave Insurance, Center for American Progress 
· Leave & Benefits Required Folder (2 LR)
· The Family and Medical Leave Act Should Be Expanded, Mothers Movement Online
· Heritage Foundation Critique of FMLA video
· Employee Rights under FMLA Folder (2 LR)
Paper on Employee Leave (11 pm on June 23)
June 22-26 (Week 7) – Labor History & Workplace Safety 
· McDonalds Employee Denied Coverage video
· Workers’ Compensation Coverage Folder (2 LR)
· Severity of Injury, Not Legal Fees, Drives Cost Of Workers' Compensation 
· Workers’ Compensation Benefits Folder (3 LR)
· For Injured Workers and Their Bosses, a Costly Legal Swamp & LR
· Why OSHA was Created video

· Safety in the Workplace Folder (2 LR)
· 60 Minutes reveals new photos of Upper Big Branch disaster

· Workers at Risk: New Report Documents Unparalleled Employer Abuse in Underreporting of Workplace Injury and Illness

· General Duty Clause and Documentation Requirements Folder (2 LR)
NOTE: Learning reviews for Week 7 are due by 11 pm on Wed., June 24
Final Examination during any 3 hour period between 9 am on Wed., June 24 and 11:00 pm on Thurs., June 25.  Note that the final exam must be given no later than June 25, so no extensions can be given. Please contact me by June 17th if you need to arrange an earlier time to take the exam.
